DE SHAW STRATEGY AND BUSINESS DEVELOPMENT INTERN

DE SHAW STRATEGY AND BUSINESS DEVELOPMENT INTERN POSITIONS OFFER A UNIQUE OPPORTUNITY FOR ASPIRING
PROFESSIONALS TO GAIN HANDS-ON EXPERIENCE IN ONE OF THE WORLD’S LEADING INVESTMENT AND TECHNOLOGY FIRMS. THIS
INTERNSHIP FOCUSES ON BLENDING STRATEGIC PLANNING, MARKET ANALYSIS, AND BUSINESS GROWTH INITIATIVES TO SUPPORT D.
E. SHAW’S EXPANSIVE OPERATIONS. CANDIDATES PURSUING THIS ROLE CAN EXPECT TO ENGAGE IN DATA-DRIVEN PROJECTS,
COLLABORATE WITH MULTIDISCIPLINARY TEAMS, AND DEVELOP SKILLS CRITICAL TO CORPORATE STRATEGY AND BUSINESS
DEVELOPMENT. THE INTERNSHIP IS DESIGNED TO PROVIDE INSIGHTS INTO FINANCIAL MARKETS, TECHNOLOGICAL INNOVATION, AND
COMPETITIVE POSITIONING. THIS ARTICLE EXPLORES THE KEY RESPONSIBILITIES, QUALIFICATIONS, AND BENEFITS OF THE DE SHAW
STRATEGY AND BUSINESS DEVELOPMENT INTERN ROLE. ADDITIONALLY/ IT COVERS THE COMPANY CULTURE, APPLICATION
PROCESS, AND TIPS FOR SUCCESS IN THIS HIGHLY COMPETITIVE INTERNSHIP.
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OVERVIEW OF THE DE SHAW STRATEGY AND BUSINESS DEVELOPMENT INTERN
RoOLE

THE DE SHAW STRATEGY AND BUSINESS DEVELOPMENT INTERN POSITION IS DESIGNED TO IMMERSE INTERNS IN THE CORE
ACTIVITIES THAT DRIVE THE FIRM’S STRATEGIC INITIATIVES AND BUSINESS GROWTH. THIS ROLE TYPICALLY INVOLVES WORKING
CLOSELY WITH SENIOR LEADERS TO ANALYZE MARKET TRENDS, EVALUATE NEW BUSINESS OPPORTUNITIES, AND SUPPORT
INTERNAL PROJECTS THAT ENHANCE OPERATIONAL EFFICIENCY. INTERNS GAIN EXPOSURE TO A WIDE RANGE OF FUNCTIONS,
INCLUDING FINANCIAL MODELING, COMPETITIVE ANALYSIS, AND STRATEGIC PLANNING. THE POSITION IS IDEAL FOR INDIVIDUALS
INTERESTED IN FINANCE, CONSULTING, TECHNOLOGY, AND INNOVATION WITHIN A FAST-PACED, INTELLECTUALLY RIGOROUS
ENVIRONMENT.

PuUrPOSE AND GOALS OF THE INTERNSHIP

THE PRIMARY PURPOSE OF THE INTERNSHIP IS TO DEVELOP A DEEP UNDERSTANDING OF HOW STRATEGIC DECISIONS ARE MADE IN A
GLOBAL INVESTMENT FIRM. INTERNS CONTRIBUTE TO THE IDENTIFICATION OF GROW TH OPPORTUNITIES, ASSIST IN THE
ASSESSMENT OF POTENTIAL PARTNERSHIPS OR ACQUISITIONS, AND HELP STREAMLINE BUSINESS PROCESSES. THE INTERNSHIP AIMS
TO BUILD CRITICAL THINKING, ANALYTICAL SKILLS, AND BUSINESS ACUMEN, PREPARING CANDIDATES FOR FUTURE ROLES IN
STRATEGY, CONSULTING, OR FINANCE.

TypricAL DURATION AND STRUCTURE

INTERNSHIPS WITH D. E. SHAW’S STRATEGY AND BUSINESS DEVELOPMENT TEAM USUALLY LAST BETWEEN 10 TO 12 WEEKS
DURING THE SUMMER. THE PROGRAM STRUCTURE COMBINES HANDS-ON PROJECT WORK, MENTORSHIP, AND PROFESSIONAL
DEVELOPMENT SESSIONS. INTERNS ARE ASSIGNED TO SPECIFIC TEAMS BASED ON THEIR BACKGROUND AND INTERESTS, ENSURING
RELEVANT AND IMPACTFUL EXPERIENCES. REGULAR FEEDBACK AND EVALUATIONS HELP TRACK PROGRESS AND IDENTIFY AREAS FOR
GROWTH.



Key RESPONSIBILITIES AND LEARNING OPPORTUNITIES

INTERNS IN THE DE SHAW STRATEGY AND BUSINESS DEVELOPMENT ROLE UNDERTAKE A VARIETY OF TASKS THAT CONTRIBUTE
DIRECTLY TO BUSINESS OBJECTIVES. RESPONSIBILITIES OFTEN INCLUDE DATA COLLECTION AND ANALYSIS, PREPARING
PRESENTATIONS FOR SENIOR MANAGEMENT, AND SUPPORTING STRATEGIC PLANNING EFFORTS. THESE TASKS PROVIDE PRACTICAL
EXPERIENCE IN MANAGING COMPLEX PROJECTS AND WORKING WITHIN CROSS-FUNCTIONAL TEAMS.

MARKET AND COMPETITIVE ANALYSIS

ONE OF THE CORE RESPONSIBILITIES IS CONDUCTING THOROUGH RESEARCH ON INDUSTRY TRENDS, COMPETITORS, AND EMERGING
TECHNOLOGIES. INTERNS ANALYZE MARKET DATA TO IDENTIFY POTENTIAL RISKS AND OPPORTUNITIES, AIDING IN STRATEGIC
DECISION-MAKING. THIS INVOLVES SYNTHESIZING LARGE AMOUNTS OF INFORMATION INTO ACTIONABLE INSIGHTS THAT CAN
INFLUENCE BUSINESS DIRECTION.

FINANCIAL MODELING AND BusINESs CASE DEVELOPMENT

INTERNS ASSIST IN BUILDING FINANCIAL MODELS TO EVALUATE THE VIABILITY OF NEW INITIATIVES OR INVESTMENTS. DEVELOPING
ROBUST BUSINESS CASES REQUIRES UNDERSTANDING FINANCIAL METRICS, FORECASTING, AND SCENARIO ANALYSIS. THESE SKILLS
ARE VITAL FOR SUPPORTING INFORMED RECOMMENDATIONS TO LEADERSHIP TEAMS.

Cross-FUNCTIONAL COLLABORATION

W/ ORKING ALONGSIDE TEAMS FROM TECHNOLOGY, TRADING, AND OPERATIONS, INTERNS GAIN EXPOSURE TO DIVERSE
PERSPECTIVES AND STRATEGIES. THIS COLLABORATION FOSTERS A HOLISTIC UNDERSTANDING OF HOW VARIOUS DEPARTMENTS
CONTRIBUTE TO THE FIRM’S SUCCESS. COMMUNICATION AND TEAMWORK SKILLS ARE HONED THROUGH THESE INTERDISCIPLINARY
INTERACTIONS.

LisT oF COMMON RESPONSIBILITIES

e CONDUCTING DETAILED MARKET RESEARCH AND ANALYSIS

® DEVELOPING FINANCIAL AND STRATEGIC MODELS

® PREPARING PRESENTATIONS AND REPORTS FOR SENIOR STAKEHOLDERS
® SUPPORTING BUSINESS DEVELOPMENT INITIATIVES AND PARTNERSHIPS

e COLLABORATING WITH INTERNAL TEAMS ON STRATEGIC PROJECTS

REQUIRED SKILLS AND QUALIFICATIONS

SUCCESSFUL CANDIDATES FOR THE DE SHAW STRATEGY AND BUSINESS DEVELOPMENT INTERN POSITION TYPICALLY POSSESS A
STRONG ACADEMIC BACKGROUND COMBINED WITH RELEVANT SKILLS IN ANALYSIS, COMMUNICATION, AND PROBLEM-SOLVING. THE
ROLE DEMANDS INTELLECTUAL CURIOSITY, ATTENTION TO DETAIL, AND THE ABILITY TO THRIVE IN A DYNAMIC ENVIRONMENT.



EDUCATIONAL BACKGROUND

APPLICANTS ARE GENERALLY PURSUING DEGREES IN BUSINESS, FINANCE, ECONOMICS, ENGINEERING, COMPUTER SCIENCE, OR
RELATED FIELDS. HIGH ACADEMIC ACHIEVEMENT AND COURSEWORK RELATED TO STRATEGY, DATA ANALYSIS, OR FINANCIAL
MODELING ENHANCE CANDIDACY. COURSEWORK IN QUANTITATIVE METHODS AND STATISTICS IS ALSO BENEFICIAL.

TECHNICAL AND ANALYTICAL SKILLS

PROFICIENCY IN MICROSOFT EXCEL AND POWERPOINT IS ESSENTIAL FOR BUILDING MODELS AND PREPARING REPORTS. FAMILIARITY
WITH DATA ANALYSIS TOOLS SUCH AS SQL, PYTHONI OR R CAN BE ADVANTAGEOUS. STRONG QUANTITATIVE SKILLS ENABLE
INTERNS TO INTERPRET DATA ACCURATELY AND DERIVE MEANINGFUL CONCLUSIONS.

SOFT SKILLS AND PERSONAL ATTRIBUTES

EFFECTIVE COMMUNICATION AND PRESENTATION SKILLS ARE CRITICAL FOR CONVEYING COMPLEX IDEAS CLEARLY. INTERNS SHOULD
DEMONSTRATE STRONG PROBLEM-SOLVING ABILITIES AND ADAPTABILITY. A COLLABORATIVE MINDSET AND THE CAPACITY TO
W ORK UNDER PRESSURE ARE IMPORTANT TRAITS FOR SUCCESS IN THIS ROLE.

SUMMARY OF KEY QUALIFICATIONS

CURRENTLY ENROLLED IN AN UNDERGRADUATE OR GRADUATE PROGRAM

® STRONG ACADEMIC RECORD WITH RELEVANT COURSEW ORK

® PROFICIENCY IN EXCEL, POWERPOINT, AND DATA ANALYSIS TOOLS
® EXCELLENT ANALYTICAL AND CRITICAL THINKING SKILLS

® EFFECTIVE VERBAL AND WRITTEN COMMUNICATION

e ABILITY TO WORK COLLABORATIVELY IN A TEAM ENVIRONMENT

CoMpPANY CULTURE AND W ORK ENVIRONMENT AT D. E. SHAW

D. E. SHAW IS KNOWN FOR ITS INTELLECTUALLY STIMULATING AND COLLABORATIVE WORK ENVIRONMENT. THE COMPANY
VALUES INNOVATION, DIVERSITY, AND INTEGRITY, CREATING A CULTURE THAT ENCOURAGES CONTINUOUS LEARNING AND
PROFESSIONAL GROWTH. INTERNS ARE WELCOMED AS INTEGRAL MEMBERS OF THE TEAM AND ARE SUPPORTED BY MENTORS AND
LEADERS WHO FOSTER DEVELOPMENT.

Core VALUES AND PRINCIPLES

THE FIRM EMPHASIZES A CULTURE OF RIGOROUS ANALYSIS, CREATIVITY, AND RESPECT FOR DIVERSE PERSPECTIVES. EMPLOYEES
AT ALL LEVELS ARE ENCOURAGED TO CHALLENGE ASSUMPTIONS AND CONTRIBUTE IDEAS. THIS ENVIRONMENT CULTIVATES A
MINDSET GEARED TOWARD SOLVING COMPLEX PROBLEMS AND DRIVING INNOVATION IN FINANCIAL MARKETS.



SUPPORT AND MENTORSHIP

INTERNS RECEIVE STRUCTURED GUIDANCE THROUGH MENTORSHIP PROGRAMS THAT PAIR THEM WITH EXPERIENCED PROFESSIONALS.
REGULAR CHECK-INS AND FEEDBACK SESSIONS HELP INTERNS REFINE THEIR SKILLS AND INTEGRATE INTO THE COMPANY CULTURE.
THE EMPHASIS ON MENTORSHIP ENSURES AN ENRICHING INTERNSHIP EXPERIENCE THAT EXTENDS BEYOND DAILY TASKS.

\X/ ork-LIFE BALANCE AND DIVERSITY

D. E. SHAW PROMOTES A BALANCED WORK ENVIRONMENT THAT RESPECTS PERSONAL WELL-BEING AND DIVERSE BACKGROUNDS.
THE FIRM ACTIVELY SUPPORTS DIVERSITY AND INCLUSION INITIATIVES TO CREATE AN EQUITABLE WORKPLACE. INTERNS BENEFIT
FROM EXPOSURE TO A BROAD RANGE OF PERSPECTIVES AND EXPERIENCES, ENHANCING THEIR PROFESSIONAL DEVELOPMENT.

APPLICATION PROCESS AND SELECTION CRITERIA

THE APPLICATION PROCESS FOR THE DE SHAW STRATEGY AND BUSINESS DEVELOPMENT INTERN POSITION IS HIGHLY COMPETITIVE
AND INVOLVES SEVERAL STAGES DESIGNED TO ASSESS CANDIDATES’ SKILLS, EXPERIENCE, AND CULTURAL FIT. UNDERST ANDING
THIS PROCESS CAN HELP APPLICANTS PREPARE EFFECTIVELY AND INCREASE THEIR CHANCES OF SUCCESS.

APPLICATION SUBMISSION

APPLICANTS MUST SUBMIT A DETAILED RESUME, COVER LETTER, AND ACADEMIC TRANSCRIPTS THROUGH THE COMPANY’S CAREER
PORTAL. HIGHLIGHTING RELEVANT COURSEWORK, INTERNSHIPS, AND EXTRACURRICULAR ACTIVITIES RELATED TO STRATEGY AND
BUSINESS DEVELOPMENT IS ESSENTIAL. T AILORING THE APPLICATION TO DEMONSTRATE ALIGNMENT WITH D. E. SHAW’S VALUES

AND THE INTERNSHIP’S REQUIREMENTS CAN MAKE A SIGNIFICANT DIFFERENCE.

INTERVIEW PROCESS

THE INTERVIEW PROCESS TYPICALLY INCLUDES MULTIPLE ROUNDS, SUCH AS PHONE SCREENINGS, TECHNICAL ASSESSMENTS, AND
IN-PERSON OR VIRTUAL INTERVIEWS. CANDIDATES ARE EVALUATED ON ANALYTICAL SKILLS, PROBLEM~SOLVING ABILITIES, AND
CULTURAL FIT. BEHAVIORAL QUESTIONS AND CASE STUDIES MAY BE USED TO ASSESS HOW APPLICANTS APPROACH COMPLEX

BUSINESS CHALLENGES.

SeLECTION CRITERIA

SELECTION IS BASED ON A COMBINATION OF ACADEMIC EXCELLENCE, RELEVANT EXPERIENCE, DEMONSTRATED SKILLS, AND
INTERPERSONAL QUALITIES. THE FIRM LOOKS FOR CANDIDATES WHO CAN CONTRIBUTE MEANINGFULLY TO ITS STRATEGIC
INITIATIVES WHILE THRIVING IN A COLLABORATIVE ENVIRONMENT. STRONG COMMUNICATION SKILLS AND A PROACTIVE ATTITUDE
ARE HIGHLY VALUED.

TIPS FOR EXCELLING AS A DE SHAW STRATEGY AND BUSINESS DEVELOPMENT
INTERN

T O MAXIMIZE THE INTERNSHIP EXPERIENCE, CANDIDATES SHOULD FOCUS ON DEVELOPING BOTH TECHNICAL AND INTERPERSONAL
SKILLS. BEING PROACTIVE, CURIOUS, AND OPEN TO FEEDBACK CAN DIFFERENTIATE SUCCESSFUL INTERNS FROM THEIR PEERS. A
STRATEGIC APPROACH TO TASKS AND EFFECTIVE TIME MANAGEMENT WILL ALSO CONTRIBUTE TO OUTSTANDING PERFORMANCE.



PREPARATION BEFORE THE INTERNSHIP

FAMILIARIZE YOURSELF WITH D. E. SHAW’S BUSINESS MODEL, RECENT DEVELOPMENTS, AND INDUSTRY TRENDS. STRENGTHEN
SKILLS IN FINANCIAL MODELING, DATA ANALYSIS, AND PRESENTATION PREPARATION. REVIEWING CASE STUDIES RELATED TO
STRATEGY AND BUSINESS DEVELOPMENT CAN PROVIDE VALUABLE INSIGHTS INTO THE TYPES OF CHALLENGES YOU MIGHT FACE.

DURING THE INTERNSHIP

ENGAGE ACTIVELY IN PROJECTS AND SEEK OPPORTUNITIES TO CONTRIBUTE BEYOND ASSIGNED TASKS. BUILD STRONG
RELATIONSHIPS WITH MENTORS AND COLLEAGUES TO GAIN DIVERSE PERSPECTIVES. EMBRACE FEEDBACK AS A TOOL FOR GROWTH
AND CONTINUQUSLY REFINE YOUR APPROACH TO PROBLEM~SOLVING.

PosT-INTERNSHIP CONSIDERATIONS

DOCUMENT YOUR ACCOMPLISHMENTS AND LESSONS LEARNED THROUGHOUT THE INTERNSHIP. MAINTAIN CONNECTIONS WITH
PROFESSIONALS YOU MET DURING THE PROGRAM AS THEY CAN BE VALUABLE RESOURCES FOR FUTURE CAREER OPPORTUNITIES.
REFLECT ON YOUR EXPERIENCES TO IDENTIFY AREAS OF INTEREST AND POTENTIAL CAREER PATHS WITHIN STRATEGY AND
BUSINESS DEVELOPMENT.

CHECKLIST FOR SUCCESS

® RESEARCH AND UNDERSTAND D. E. SHAW’S BUSINESS AND INDUSTRY
e DEVELOP STRONG ANALYTICAL AND COMMUNICATION SKILLS

® BE PROACTIVE AND TAKE INITIATIVE IN PROJECTS

® SEEK MENTORSHIP AND BUILD PROFESSIONAL RELATIONSHIPS

e EMBRACE CONTINUOUS LEARNING AND ADAPTABILITY

FREQUENTLY AskeD QUESTIONS

\WHAT ARE THE PRIMARY RESPONSIBILITIES OF A STRATEGY AND BUSINESS
DeVELOPMENT INTERN AT DE SHAW?

A STRATEGY AND BUSINESS DEVELOPMENT INTERN AT DE SHAW TYPICALLY SUPPORTS THE TEAM BY CONDUCTING MARKET
RESEARCH, ANALYZING INDUSTRY TRENDS, ASSISTING IN STRATEGIC PLANNING, AND HELPING IDENTIFY NEW BUSINESS
OPPORTUNITIES TO DRIVE GROWTH.

\W/HAT SKILLS ARE ESSENTIAL FOR A SUCCESSFUL STRATEGY AND BUSINESS
DeVELOPMENT INTERNSHIP AT DE SHAW?
KEY SKILLS INCLUDE STRONG ANALYTICAL ABILITIES, PROFICIENCY IN DATA ANALYSIS TOOLS, EXCELLENT COMMUNICATION

SKILLS, STRATEGIC THINKING, PROBLEM~SOLVING CAPABILITIES, AND A GOOD UNDERSTANDING OF FINANCIAL MARKETS AND
BUSINESS MODELS.



How poes DE SHAW SUPPORT THE PROFESSIONAL GROWTH OF STRATEGY AND
BusINESS DEVELOPMENT INTERNS?

DE SHAW PROVIDES INTERNS WITH MENTORSHIP FROM EXPERIENCED PROFESSIONALS, HANDS-ON PROJECT EXPERIENCE, ACCESS TO
INDUSTRY RESOURCES, AND OPPORTUNITIES TO COLLABORATE ACROSS TEAMS, FOSTERING BOTH TECHNICAL AND LEADERSHIP
SKILL DEVELOPMENT.

WHAT KIND OF PROJECTS CAN A STRATEGY AND BUSINESS DEVELOPMENT INTERN
EXPECT TO WORK ON AT DE SHAW?

INTERNS MAY WORK ON PROJECTS SUCH AS MARKET ENTRY STRATEGIES, COMPETITIVE ANALYSIS, FINANCIAL MODELING,
PARTNERSHIP EVALUATIONS, AND STRATEGIC INITIATIVES THAT ALIGN WITH DE SHAW’S BUSINESS OBJECTIVES.

\WHAT IS THE TYPICAL RECRUITMENT PROCESS FOR A STRATEGY AND BUSINESS
DeVELOPMENT INTERN ROLE AT DE SHAW?

THE RECRUITMENT PROCESS USUALLY INVOLVES SUBMITTING AN ONLINE APPLICATION, COMPLETING APTITUDE AND TECHNICAL
ASSESSMENTS, FOLLOWED BY MULTIPLE ROUNDS OF INTERVIEWS FOCUSING ON PROBLEM-SOLVING, ANALYTICAL SKILLS, AND
CULTURAL FIT.

ADDITIONAL RESOURCES

1. THe D.E. SHAw GroUP: INNOVATION IN QUANTITATIVE FINANCE

THIS BOOK PROVIDES AN IN-DEPTH LOOK AT THE HISTORY AND STRATEGIES BEHIND THE D.E. SHAW GROUP, A PIONEER IN
QUANTITATIVE FINANCE. |T EXPLORES HOW THE FIRM USES ADVANCED MATHEMATICAL MODELS AND TECHNOLOGY TO DRIVE
INVESTMENT DECISIONS. READERS GAIN INSIGHT INTO THE INTERSECTION OF FINANCE, TECHNOLOGY, AND INNOVATION THAT
DEFINES THE COMPANY’S APPROACH.

2. QUANTITATIVE TRADING: How TO BuiLD Your OwN ALGORITHMIC TRADING BUSINESS BY ERNEST P. CHAN

THIS PRACTICAL GUIDE IS PERFECT FOR ASPIRING QUANTS AND INTERNS INTERESTED IN ALGORITHMIC TRADING STRATEGIES LIKE
THOSE EMPLOYED AT D.E. SHAW. IT COVERS THE FUNDAMENTALS OF DEVELOPING, TESTING, AND IMPLEMENTING TRADING
ALGORITHMS. THE BOOK ALSO DISCUSSES RISK MANAGEMENT AND BUSINESS CONSIDERATIONS IN QUANTITATIVE TRADING.

3. BUsINESS DEVELOPMENT FOR STARTUPS AND TECH COMPANIES BY JUSTIN MCDONALD

THIS BOOK OFFERS A COMPREHENSIVE OVERVIEW OF BUSINESS DEVELOPMENT PRINCIPLES TAILORED TO INNOVATIVE AND
TECHNOLOGY-DRIVEN COMPANIES. |T INCLUDES STRATEGIES FOR MARKET ANALYSIS, PARTNERSHIP BUILDING, AND SALES GROWTH
THAT ARE RELEVANT FOR INTERNS WORKING IN DYNAMIC FINANCIAL FIRMS SUCH AS D.E. SHAW. PRACTICAL TIPS HELP READERS
UNDERSTAND HOW TO CREATE VALUE AND SCALE BUSINESS OPERATIONS.

4. THE QUANTS: How A New Breep oF MATH WHIzzes CONQUERED WALL STREET AND NEARLY DESTROYED ITBY SCOTT
PATTERSON

AN ENGAGING NARRATIVE THAT DELVES INTO THE WORLD OF QUANTITATIVE FINANCE AND THE RISE OF FIRMS LIKE D.E. SHAW. IT
HIGHLIGHTS THE IMPACT OF MATHEMATICAL MODELS ON TRADING AND FINANCIAL MARKETS, PROVIDING CONTEXT FOR THE
STRATEGIES USED BY QUANTS. THE BOOK IS AN EXCELLENT RESOURCE FOR UNDERSTANDING THE RISKS AND REWARDS OF
QUANTITATIVE INVESTING.

5. FINANCIAL MODELING AND ALGORITHMIC TRADING WITH PYTHONBY SHAYNE FLETCHER AND CHRISTOPHER GARDNER
FOCUSED ON PRACTICAL SKILLS, THIS BOOK TEACHES READERS HOW TO DEVELOP FINANCIAL MODELS AND ALGORITHMIC TRADING
SYSTEMS USING PYTHON. IT IS PARTICULARLY USEFUL FOR INTERNS AIMING TO CONTRIBUTE TO STRATEGY DEVELOPMENT AT
FIRMS LIKE D.E. SHAW. THE BOOK COVERS DATA ANALYSIS, BACKTESTING, AND EXECUTION OF TRADING STRATEGIES.

6. STrRATEGIC Business DeveLoPMeENT: CoONCEPTS AND CASES BY TONY PROCTOR

THIS TEXT PROVIDES A DETAILED LOOK AT STRATEGIC BUSINESS DEVELOPMENT PROCESSES WITH REAL-WORLD CASE STUDIES.
|T DISCUSSES HOW COMPANIES IDENTIFY GROWTH OPPORTUNITIES, DEVELOP PARTNERSHIPS, AND EXECUTE BUSINESS PLANS.
INTERNS AT D.E. SHAW CAN BENEFIT FROM ITS INSIGHTS INTO ALIGNING STRATEGY WITH ORGANIZATIONAL GOALS.



7. MACHINE LEARNING FOR ASSET MANAGERS BY MARCOS L[] PEZ DE PRADO

THIS BOOK INTRODUCES MACHINE LEARNING TECHNIQUES TAILORED FOR ASSET MANAGEMENT PROFESSIONALS. |T EXPLAINS HOW
THESE ADVANCED METHODS CAN IMPROVE INVESTMENT STRATEGIES AND RISK MANAGEMENT , PARALLELING INNOVATIONS AT FIRMS
LIKE D.E. SHAW. THE CONTENT BRIDGES THE GAP BETWEEN THEORY AND PRACTICAL APPLICATION IN FINANCE.

8. INsipe THE House oF Money: Top HepGE FUND TRADERS ON PROFITING IN THE GLOBAL MARKETS BY STEVEN DROBNY

A COLLECTION OF INTERVIEWS WITH SUCCESSFUL HEDGE FUND MANAGERS, THIS BOOK REVEALS DIVERSE STRATEGIES AND
MARKET INSIGHTS. |T INCLUDES PERSPECTIVES RELEVANT TO INTERNS INTERESTED IN UNDERSTANDING HEDGE FUND OPERATIONS
AND BUSINESS DEVELOPMENT. THE DISCUSSIONS PROVIDE A BEHIND-THE-SCENES LOOK AT DECISION-MAKING IN HIGH-STAKES
ENVIRONMENTS.

Q. LEAN ANALYTICS: USE DATA TO BUILD A BETTER STARTUP FASTER BY ALISTAIR CROLL AND BENJAMIN YOSKOVITZ

\/HILE FOCUSED ON STARTUPS, THIS BOOK’S PRINCIPLES OF DATA-DRIVEN DECISION MAKING AND RAPID ITERATION ARE HIGHLY
APPLICABLE TO BUSINESS DEVELOPMENT ROLES. INTERNS AT D.E. SHAW CAN LEARN HOW TO LEVERAGE ANALYTICS TO OPTIMIZE
STRATEGY AND GROWTH INITIATIVES. THE BOOK EMPHASIZES MEASURING WHAT MATTERS TO ACCELERATE SUCCESS.
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