
dare to lead leadership training
Dare to Lead leadership training is a groundbreaking program designed to cultivate the skills
necessary for effective leadership in today’s complex and evolving work environments. Developed by
Dr. Brené Brown, a research professor at the University of Houston, this training emphasizes the
importance of vulnerability, courage, and empathy in leadership. The program is rooted in extensive
research on human connection and the factors that contribute to successful leadership. In this
article, we will explore the key components, goals, and benefits of Dare to Lead training, as well as
how organizations can implement it to foster a culture of courageous leadership.

Understanding Dare to Lead

Dare to Lead training is based on the premise that true leadership is not about authority or power,
but rather about the ability to connect with others, foster trust, and inspire action. Dr. Brown’s
research highlights that effective leaders are those who embrace vulnerability and encourage open
communication within their teams. The training is structured around four key skill sets:

1. Vulnerability

Vulnerability is often misunderstood as a weakness; however, Dare to Lead reframes it as a source of
strength. Leaders who are willing to be vulnerable foster an environment where team members feel
safe to express their ideas, concerns, and emotions. This openness can lead to greater collaboration
and innovation.

2. Courage

Courage is at the heart of effective leadership. Dare to Lead emphasizes the importance of taking
risks, making tough decisions, and having difficult conversations. Leaders are encouraged to lean
into discomfort, as this is where growth occurs.

3. Trust

Building trust is essential for any successful team. The training provides tools for leaders to cultivate
trust through transparency, accountability, and consistent communication. When team members
trust their leaders, they are more likely to engage fully and take ownership of their work.

4. Resilience

Resilience is the ability to bounce back from setbacks and challenges. Dare to Lead teaches leaders
how to develop resilience within themselves and their teams, creating a culture that embraces



learning from failure rather than fearing it.

Goals of Dare to Lead Training

The primary goals of Dare to Lead training are to:

Develop authentic leaders: Encourage leaders to embrace their true selves and lead from a1.
place of authenticity.

Foster a culture of vulnerability: Create an environment where team members feel safe to2.
express themselves without fear of judgment.

Enhance communication skills: Equip leaders with tools to communicate effectively and3.
empathetically.

Build cohesive teams: Strengthen team dynamics through trust and collaboration.4.

Encourage innovation: Promote a mindset that values creativity and risk-taking.5.

Benefits of Dare to Lead Training

Organizations that implement Dare to Lead training can expect a multitude of benefits, including:

Improved employee engagement: Teams led by courageous leaders are often more
engaged, resulting in higher productivity and job satisfaction.

Stronger relationships: By fostering trust and open communication, relationships within
teams become stronger and more effective.

Enhanced problem-solving: A culture of vulnerability encourages diverse perspectives,
leading to more innovative solutions.

Greater retention rates: Employees who feel valued and understood are less likely to leave,
reducing turnover costs.

Increased adaptability: Resilient teams can better navigate change and uncertainty, making
organizations more agile.



Implementing Dare to Lead Training in Your
Organization

To successfully integrate Dare to Lead training within an organization, leaders must take a strategic
approach. Here are some steps to consider:

1. Assess Organizational Needs

Before launching a training program, it’s essential to evaluate the specific needs of the organization.
Conduct surveys or focus groups to identify areas where leadership skills may be lacking.
Understanding these needs will help tailor the training to address the unique challenges faced by
the organization.

2. Secure Leadership Buy-In

For any training initiative to be successful, it’s crucial to have the support of top leadership. Leaders
must be willing to model the behaviors and skills learned in the training to create a trickle-down
effect throughout the organization.

3. Choose Qualified Facilitators

Selecting the right facilitators is key to the success of the training. Look for individuals who are
certified in Dare to Lead and have experience in facilitating discussions around vulnerability, trust,
and courage.

4. Create a Safe Learning Environment

Establishing a safe space for participants to share their thoughts and experiences is vital. Create
ground rules that encourage openness and respect, allowing team members to engage fully without
fear of judgment.

5. Incorporate Ongoing Learning

Dare to Lead training should not be a one-time event. To encourage lasting change, organizations
should incorporate ongoing learning opportunities, such as workshops, coaching, and peer support
groups.



Real-World Applications of Dare to Lead Training

Dare to Lead training has been successfully implemented across various industries, demonstrating
its versatility and effectiveness. Some notable applications include:

Corporate environments: Many Fortune 500 companies have adopted the training to
enhance leadership development within their organizations, resulting in increased employee
satisfaction and retention.

Nonprofit organizations: Nonprofits have utilized Dare to Lead to build stronger teams and
improve their capacity to serve their communities.

Educational institutions: Schools and universities have integrated the training to equip
educators with the skills needed to foster inclusive and supportive learning environments.

Conclusion

Dare to Lead leadership training represents a paradigm shift in the way we view and practice
leadership. By emphasizing vulnerability, courage, trust, and resilience, this training equips leaders
with the tools necessary to create more inclusive and productive work environments. Organizations
that commit to this training not only enhance their leadership capabilities but also foster a culture of
engagement, innovation, and growth. As the business landscape continues to evolve, the principles
taught in Dare to Lead will remain crucial for leaders seeking to inspire and motivate their teams.
Embrace the challenge, dare to lead, and witness the transformative impact it can have on your
organization.

Frequently Asked Questions

What is 'Dare to Lead' leadership training?
'Dare to Lead' is a leadership program developed by Brené Brown that focuses on building brave
leaders and creating a culture of courage in organizations.

What are the core principles of 'Dare to Lead'?
The core principles include vulnerability, trust, empathy, and resilience, emphasizing the importance
of emotional intelligence in leadership.

Who can benefit from 'Dare to Lead' training?
Anyone in a leadership position or aspiring to be a leader can benefit, including managers, team
leaders, and organizational change agents.



How does 'Dare to Lead' address vulnerability in leadership?
The program teaches that vulnerability is a strength that fosters innovation, creativity, and
connection, encouraging leaders to embrace it rather than fear it.

What is the significance of trust in 'Dare to Lead'?
Trust is foundational in 'Dare to Lead'; it is built through consistent actions, open communication,
and accountability among team members.

How long does the 'Dare to Lead' training typically last?
The training can vary in length but generally consists of multiple sessions over several weeks, often
lasting from one to two days per session.

What outcomes can participants expect from 'Dare to Lead'
training?
Participants can expect improved team dynamics, enhanced communication skills, increased
engagement, and a more resilient organizational culture.

Is 'Dare to Lead' training available online?
Yes, 'Dare to Lead' training is available in various formats, including online courses, workshops, and
in-person sessions.

Who facilitates the 'Dare to Lead' training programs?
Training programs are typically facilitated by certified 'Dare to Lead' educators who are trained to
deliver Brené Brown's curriculum effectively.

How does 'Dare to Lead' training impact workplace culture?
'Dare to Lead' training encourages open dialogue, reduces fear of failure, and fosters an inclusive
environment, ultimately transforming workplace culture.
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