california sexual harassment training
requirements 2023

California sexual harassment training requirements 2023 have evolved to
ensure that all employees work in a safe and respectful environment. With an
increased emphasis on preventing harassment in the workplace, California has
established comprehensive training requirements for employers to follow. This
article will explore the necessary training protocols, the various
obligations for different types of employers, and the essential components of
effective sexual harassment training.

Overview of California Sexual Harassment Laws

California law has long been proactive in addressing workplace harassment.
The Fair Employment and Housing Act (FEHA) mandates that employers take steps
to prevent and address sexual harassment. Under California law, sexual
harassment can be defined as unwanted sexual advances, requests for sexual
favors, and other verbal or physical conduct of a sexual nature.

Key Legislation

1. AB 1825: Enacted in 2004, this law required employers with 50 or more
employees to provide sexual harassment training to supervisors.

2. SB 1343: Passed in 2018, this law expanded the training requirements to
include all employees, regardless of the size of the employer. It mandates
training for both supervisors and non-supervisory employees.

Training Requirements for Employers

The California sexual harassment training requirements for 2023 stipulate
that employers must provide training to their employees as follows:

For Employers with Five or More Employees

- All Employees: Employers with five or more employees must provide at least
one hour of sexual harassment training to non-supervisory employees.
- Supervisors: Supervisors must receive at least two hours of training.



Frequency of Training

- New Employees: Training must be provided to new employees within six months
of their hiring.

- Annual Training: Employers are encouraged to conduct harassment training
every two years, although there is no specific requirement for refresher
courses beyond the initial training.

Components of Effective Sexual Harassment
Training

To comply with California sexual harassment training requirements, employers
must ensure that the training is comprehensive, engaging, and relevant. The
following components are essential:

1. Understanding Harassment

- Definition: Training should cover what constitutes sexual harassment,
including examples of inappropriate behavior.

- Types of Harassment: Distinguish between quid pro quo and hostile work
environment harassment.

2. Legal Framework

- Applicable Laws: Provide an overview of federal and state laws regarding
sexual harassment, including the FEHA and Title VII of the Civil Rights Act.
- Employer Liability: Explain the legal responsibility of employers in
preventing and responding to harassment claims.

3. Reporting Mechanisms

- How to Report: Employees should be informed of the procedures for reporting
harassment, including both formal and informal channels.

- Confidentiality: Emphasize the importance of confidentiality in the
reporting process and the protection against retaliation.

4. Bystander Intervention

- Empowering Employees: Training should encourage bystanders to intervene in
instances of harassment and provide strategies for effective intervention.



- Support Systems: Highlight resources available for employees who witness or
experience harassment.

Best Practices for Implementation

Employers must not only provide training but also ensure that it is effective
and well-received by employees. Here are some best practices:

1. Use Engaging Training Methods

- Interactive Sessions: Incorporate role-playing, scenarios, and group
discussions to create a more engaging environment.

- Multimedia Tools: Use videos, animations, and other multimedia elements to
convey messages effectively.

2. Tailor Training to the Organization

- Industry-Specific Examples: Use case studies and examples relevant to the
specific workplace or industry.

- Cultural Sensitivity: Address the diverse backgrounds of employees and
ensure that training is inclusive.

3. Evaluate and Improve Training

- Feedback Mechanisms: Collect feedback from participants to assess the
effectiveness of the training.

- Continuous Improvement: Regularly update training materials to reflect
changes in laws, policies, and workplace dynamics.

Recordkeeping and Compliance

Employers must maintain accurate records to demonstrate compliance with
California sexual harassment training requirements.

Documentation Requirements

- Training Records: Keep documentation that includes the dates of training,
the names of participants, and the content covered.
- Retention Period: Maintain records of training for a minimum of two years.



Consequences of Non-Compliance

Failing to comply with the training requirements can lead to significant
repercussions for employers, including:

- Legal Liability: Employers may face lawsuits or penalties if they cannot
demonstrate that they have met training obligations.

- Damage to Reputation: Non-compliance can affect an organization’s
reputation and employee morale.

Conclusion

In conclusion, the California sexual harassment training requirements 2023
reflect a commitment to fostering safe, respectful workplaces. Employers must
adhere to the training obligations set forth by state law, ensuring that all
employees receive appropriate education on recognizing, reporting, and
preventing sexual harassment. By implementing effective training programs,
utilizing engaging methods, and maintaining thorough documentation,
organizations can create a culture of respect and accountability. As
California continues to evolve its policies regarding sexual harassment,
employers must remain vigilant and proactive in their efforts to protect all
employees and uphold the law.

Frequently Asked Questions

What are the new sexual harassment training
requirements for California employers in 20237

In 2023, California employers are required to provide sexual harassment
training to all employees within six months of hire and every two years
thereafter. This includes both managers and non-managerial employees.

Who is required to undergo sexual harassment
training in California?

All California employers with five or more employees are required to provide
sexual harassment training to all employees, including part-time and
temporary workers.

What topics must be covered in California's sexual
harassment training?

The training must cover the definition of sexual harassment, examples of
prohibited conduct, the employer's policies against harassment, the complaint



process, and bystander intervention techniques.

Is there a specific format for delivering sexual
harassment training in California?

Yes, training can be delivered in various formats including in-person
sessions, online courses, or a combination of both, as long as the content
meets state requirements.

What are the penalties for California employers who
fail to comply with sexual harassment training
requirements?

Employers who fail to comply with the training requirements may face
penalties, including fines and potential liability in harassment claims, as
well as reputational damage.

Can employers provide sexual harassment training to
employees in languages other than English?

Yes, employers are encouraged to provide training in languages understood by
employees to ensure effective communication and understanding of the
policies.

Are there any exemptions to the sexual harassment
training requirements in California?

There are no broad exemptions; however, employees who work less than 30 days
in a year do not need to be trained. Additionally, employees who have
received similar training from another employer within the two-year period
may not need to retake it.

How can California employers track compliance with
sexual harassment training requirements?

Employers can track compliance by maintaining records of training sessions,
attendance, completion dates, and the materials used, ensuring they can
provide documentation if needed.
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