ca sexual harassment training requirements
2023

CA sexual harassment training requirements 2023 are a critical aspect of workplace
compliance in California, aimed at fostering a safe and respectful environment for all employees. In
recent years, the state has emphasized the importance of implementing effective sexual harassment
training programs, particularly in the wake of the MeToo movement. This article delves into the
specific requirements for sexual harassment training in California for 2023, including who must be
trained, the content of the training, and the implications of non-compliance.

Overview of California's Sexual Harassment Training
Laws

California's sexual harassment training laws have evolved significantly over the years. The key
legislation governing these requirements includes:

- California Fair Employment and Housing Act (FEHA): This law prohibits employment
discrimination and harassment based on various protected characteristics, including sex and gender.
- SB 1343: Passed in 2018, this bill expanded the sexual harassment training requirements to include
all employers with five or more employees.

The primary objective of these laws is to prevent sexual harassment in the workplace by ensuring
that employees are educated about their rights and responsibilities.

Who is Required to Undergo Training?

In 2023, the following groups are required to participate in sexual harassment training in California:

1. Employers

- All Employers: Any employer with five or more employees must provide sexual harassment training.
- Temporary and Seasonal Employees: Employers must also ensure that temporary and seasonal
employees receive training.

2. Employees

- Supervisors: All supervisors are required to complete at least two hours of sexual harassment
training every two years.

- Non-Supervisory Employees: Non-supervisory employees must complete one hour of training every
two years.



3. New Hires

- New employees must receive sexual harassment training within six months of their hire date.

Content Requirements for Training

California has established specific content requirements for sexual harassment training to ensure
that it is comprehensive and effective.

1. Training Topics

The training must cover several key topics, including:

- Definition of Sexual Harassment: A clear explanation of what constitutes sexual harassment,
including examples.

- Types of Harassment: Distinguishing between quid pro quo harassment and hostile work
environment harassment.

- Legal Rights: Employees' rights under California law and federal law regarding sexual harassment.
- Reporting Procedures: Information on how to report harassment, including internal complaint
processes and external agencies like the Department of Fair Employment and Housing (DFEH).

- Prevention Strategies: Guidance on how to prevent harassment and promote a respectful
workplace culture.

2. Delivery Methods

Training can be delivered through various methods, including:

- In-Person Training: Traditional classroom-style training led by a qualified instructor.
- Online Training: Interactive e-learning modules that employees can complete at their own pace.
- Workshops and Seminars: Group sessions that encourage discussion and engagement.

Compliance and Record-Keeping

Employers must adhere to specific compliance requirements to meet the sexual harassment training
mandates.

1. Training Frequency

- Employers must provide training every two years for all employees, including supervisors and non-
supervisory staff.



- New employees must complete training within six months of their hire date.

2. Documentation and Record-Keeping

Employers are required to maintain records of training sessions, including:

- Dates of Training: When training sessions were conducted.
- Attendance Records: A list of employees who completed the training.
- Training Materials: Copies of the materials used during the training.

Maintaining accurate records is essential for demonstrating compliance in case of audits or legal
inquiries.

Consequences of Non-Compliance

Failure to comply with California's sexual harassment training requirements can result in serious
consequences for employers.

1. Legal Liability

- Employers who do not provide required training may face lawsuits for harassment, as they cannot
claim to have taken reasonable steps to prevent it.
- Consequences can include statutory damages, punitive damages, and attorney fees.

2. Fines and Penalties

- Employers may be subject to fines and penalties for non-compliance, which can vary depending on
the severity and frequency of violations.

3. Damage to Reputation

- A failure to comply with training requirements can damage an employer’s reputation, leading to
decreased employee morale and retention, as well as difficulty attracting talent.

Best Practices for Effective Training

To maximize the effectiveness of sexual harassment training, employers should consider the
following best practices:



1. Tailor Training to the Organization

- Customize training content to reflect the organization's culture, industry, and specific challenges.
- Use real-life scenarios and case studies that employees can relate to.

2. Foster an Open Environment

- Encourage open dialogue during training sessions to allow employees to ask questions and share
experiences.
- Create a culture of trust and respect where employees feel safe reporting harassment.

3. Regularly Update Training Materials

- Stay informed about changes in laws and regulations and update training materials accordingly.
- Incorporate feedback from participants to improve training quality.

4. Evaluate Training Effectiveness

- Conduct surveys or assessments to evaluate employees’ understanding of the training content.
- Monitor workplace culture and employee behavior to assess the training's impact.

Conclusion

In 2023, California's sexual harassment training requirements represent a critical component of
workplace compliance and employee protection. By understanding and adhering to these
requirements, employers can create a safe and respectful work environment, mitigate legal risks,
and foster a culture of accountability. Comprehensive training not only educates employees about
their rights and responsibilities but also empowers them to contribute to a workplace free from
harassment. It's imperative for employers to prioritize these training programs, ensuring they are
effective, engaging, and aligned with the latest legal standards.

Frequently Asked Questions

What are the sexual harassment training requirements for
California employers in 2023?

In 2023, California employers with five or more employees are required to provide sexual
harassment training to all employees. This includes a minimum of two hours of training for
supervisors and at least one hour for non-supervisory employees, to be completed every two years.



Are there any exceptions to the sexual harassment training
requirements for employees in California?

Yes, employees who receive training within the last two years from another employer or those who
are temporary or seasonal employees working less than 30 days in a year are exempt from the
training requirements.

What topics must be covered in the sexual harassment
training sessions in California?

The training must cover the definition of sexual harassment, examples of prohibited conduct, the
employer's policies regarding harassment, reporting procedures, and the legal rights of employees,
along with strategies for preventing harassment in the workplace.

How can employers ensure compliance with the California
sexual harassment training requirements?

Employers can ensure compliance by providing training through accredited programs, keeping
records of completed training for each employee, and regularly updating their harassment policies
and training materials to reflect current laws.

What are the penalties for failing to comply with the sexual
harassment training requirements in California?

Employers who fail to comply with the sexual harassment training requirements may face fines, legal
liabilities, and increased risks of harassment claims, as well as potential damages if a harassment
claim is upheld.

Is online training acceptable for meeting California's sexual
harassment training requirements?

Yes, online training is acceptable as long as it meets the state’s standards, is interactive, and
includes a method for assessing employee understanding of the material presented.
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