1199 UNION EMPLOYEE HANDBOOK 2023

1199 UNION EMPLOYEE HANDBOOK 2023 SERVES AS AN ESSENTIAL GUIDE FOR MEMBERS OF THE 1199 UNION, OUTLINING THE
RIGHTS, RESPONSIBILITIES, AND BENEFITS AVAILABLE TO EMPLOYEES IN HEALTHCARE AND RELATED SECTORS. THIS
COMPREHENSIVE HANDBOOK PROVIDES UPDATED POLICIES AND PROCEDURES TO ENSURE THAT UNION MEMBERS ARE WELL-
INFORMED ABOUT WORKPLACE STANDARDS, GRIEVANCE MECHANISMS, AND CONTRACT DETAILS SPECIFIC TO 2023. FOor NEW
AND EXISTING MEMBERS, UNDERSTANDING THE 1199 UNION EMPLOYEE HANDBOOK 2023 IS CRUCIAL FOR NAVIGATING
EMPLOYMENT TERMS, WORKPLACE SAFETY, AND UNION REPRESENTATION EFFECTIVELY. THE HANDBOOK ALSO COVERS IMPORTANT
ASPECTS SUCH AS COMPENSATION, LEAVE POLICIES, WORKPLACE CONDUCT, AND PROFESSIONAL DEVELOPMENT OPPORTUNITIES.
THIS ARTICLE WILL EXPLORE THE KEY SECTIONS OF THE 1199 UNION EMPLOYEE HANDBOOK 2023, OFFERING A DETAILED
OVERVIEW OF ITS CONTENTS AND PRACTICAL INSIGHTS INTO HOW IT SUPPORTS UNION MEMBERS. WHETHER YOU ARE A
HEALTHCARE WORKER OR AN ADMINISTRATIVE STAFF MEMBER, THE HANDBOOK IS DESIGNED TO EMPOWER EMPLOYEES THROUGH
CLEAR COMMUNICATION OF UNION AGREEMENTS AND LABOR PROTECTIONS. BELOW IS A BREAKDOWN OF THE MAIN TOPICS
COVERED IN THE HANDBOOK, PROVIDING A ROADMAP FOR MEMBERS TO UNDERSTAND THEIR RIGHTS AND OBLIGATIONS
COMPREHENSIVELY.

o OVERVIEW OF THE 1199 UNION AND MEMBERSHIP
® W/ ORKPLACE RIGHTS AND RESPONSIBILITIES

o COMPENSATION AND BENEFITS

W/ ork HOURS, LEAVE, AND ATTENDANCE POLICIES

GRIEVANCE AND DISPUTE RESOLUTION PROCEDURES

HEALTH AND SAFETY STANDARDS

TRAINING, PROFESSIONAL DEVELOPMENT, AND CAREER ADVANCEMENT

OVERVIEW OF THE 1199 UNION AND MEMBERSHIP

THE 1199 UNION IS ONE OF THE LARGEST HEALTHCARE UNIONS IN THE UNITED STATES, REPRESENTING A DIVERSE GROUP OF
EMPLOYEES WORKING IN HOSPITALS, NURSING HOMES, AND OTHER HEALTHCARE FACILITIES. THE 1199 UNION EMPLOYEE
HANDBOOK 2023 BEGINS BY INTRODUCING THE UNION’S MISSION, VALUES, AND ORGANIZATIONAL STRUCTURE. |T EMPHASIZES
THE UNION’S COMMITMENT TO ADVOCATING FOR FAIR WAGES, SAFE WORKING CONDITIONS, AND EQUITABLE TREATMENT FOR ALL
MEMBERS. T HE HANDBOOK ALSO DETAILS MEMBERSHIP ELIGIBILITY, THE PROCESS OF JOINING THE UNION, AND THE RIGHTS MEMBERS
HAVE WITHIN THE UNION FRAMEW ORK.

UNION MissioN AND V ALUES

THE UNION’S MISSION FOCUSES ON PROMOTING SOCIAL AND ECONOMIC JUSTICE FOR HEALTHCARE WORKERS. |T AIMS TO IMPROVE
\WORKING CONDITIONS THROUGH COLLECTIVE BARGAINING AND POLITICAL ADVOCACY. THE 1199 UNION EMPLOYEE HANDBOOK
2023 HIGHLIGHTS VALUES SUCH AS SOLIDARITY, RESPECT, AND INCLUSIVITY THAT GUIDE MEMBER INTERACTIONS AND UNION
ACTIVITIES.

MEMBERSHIP ELIGIBILITY AND RIGHTS

ELIGIBILITY FOR MEMBERSHIP TYPICALLY INCLUDES FULL-TIME AND PART-TIME EMPLOYEES IN REPRESENTED JOB CLASSIFICATIONS.
THE HANDBOOK OUTLINES THE RIGHTS GRANTED TO MEMBERS, INCLUDING VOTING IN UNION ELECTIONS, PARTICIPATION IN



MEETINGS, AND ACCESS TO UNION RESOURCES. (UNDERSTANDING THESE RIGHTS IS FUNDAMENTAL FOR MEMBERS TO ENGAGE
ACTIVELY AND BENEFIT FROM UNION REPRESENTATION.

W/ ORKPLACE RIGHTS AND RESPONSIBILITIES

ONE OF THE CORE COMPONENTS OF THE 1199 UNION EMPLOYEE HANDBOOK 2023 IS A DETAILED EXPLANATION OF \WORKPLACE
RIGHTS AND RESPONSIBILITIES. THIS SECTION EDUCATES EMPLOYEES ON THEIR PROTECTIONS UNDER THE COLLECTIVE BARGAINING
AGREEMENT AND LABOR LAWS, AS WELL AS THEIR DUTIES TO MAINT AIN PROFESSIONAL CONDUCT AND WORKPLACE HARMONY.
CLEAR GUIDELINES HELP PREVENT MISUNDERSTANDINGS AND PROMOTE A RESPECTFUL WORK ENVIRONMENT.

EMPLOYEE RIGHTS

EMPLOYEES COVERED UNDER THE UNION CONTRACT HAVE SPECIFIC RIGHTS REGARDING NON-DISCRIMINATION, PRIVACY, AND
FREEDOM FROM HARASSMENT. THE HANDBOOK OUTLINES THESE RIGHTS AND PROVIDES EXAMPLES OF UNACCEPTABLE WORKPLACE
BEHAVIORS, REINFORCING THE UNION’S ZERO-TOLERANCE STANCE ON DISCRIMINATION AND HARASSMENT.

EMPLOYEE RESPONSIBILITIES

ALONGSIDE RIGHTS, MEMBERS ARE EXPECTED TO FULFILL RESPONSIBILITIES SUCH AS ADHERING TO WORKPLACE POLICIES,
REPORTING SAFETY HAZARDS, AND COOPERATING WITH UNION REPRESENTATIVES DURING INVESTIGATIONS OR GRIEVANCES. THE
HANDBOOK STRESSES THAT RESPONSIBLE BEHAVIOR SUPPORTS A POSITIVE WORKPLACE CULTURE AND STRENGTHENS COLLECTIVE
BARGAINING POWER.

Cobe oF ConbucT

THE 1199 UNION EMPLOYEE HANDBOOK 2023 INCLUDES A CODE OF CONDUCT SECTION THAT OUTLINES EXPECTED BEHAVIORS,
INCLUDING PUNCTUALITY, RESPECTFUL COMMUNICATION, AND COMPLIANCE WITH EMPLOYER POLICIES. |T SERVES AS A GUIDE TO
PROFESSIONAL AND ETHICAL STANDARDS WITHIN UNIONIZED \WORKPLACES.

COMPENSATION AND BENEFITS

THE COMPENSATION AND BENEFITS SECTION OF THE 1199 UNION EMPLOYEE HANDBOOK 2023 DETAILS WAGE SCALES,
OVERTIME RULES, AND ELIGIBILITY FOR VARIOUS EMPLOYEE BENEFITS NEGOTIATED BY THE UNION. THIS SECTION ENSURES THAT
MEMBERS UNDERSTAND THEIR FINANCIAL ENTITLEMENTS AND THE PROCEDURES FOR ACCESSING BENEFITS.

W AGE ScALES AND OVERTIME

THE HANDBOOK PROVIDES THE CURRENT WAGE SCALES FOR DIFFERENT JOB CLASSIFICATIONS, ILLUSTRATING HOW PAY RATES
ARE DETERMINED BASED ON SENIORITY , EXPERIENCE, AND JOB DUTIES. [T ALSO EXPLAINS OVERTIME ELIGIBILITY, CALCULATION
METHODS, AND CONDITIONS UNDER WHICH OVERTIME PAY APPLIES.

HeALTH INSURANCE AND RETIREMENT PLANS

UNION MEMBERS HAVE ACCESS TO COMPREHENSIVE HEALTH INSURANCE COVERAGE, INCLUDING MEDICAL, DENTAL, AND VISION
BENEFITS. THE HANDBOOK EXPLAINS ENROLLMENT PROCEDURES, PREMIUMS, AND COVERAGE DETAILS. IT ALSO OUTLINES
RETIREMENT SAVINGS OPTIONS AND PENSION PLANS NEGOTIATED BY THE UNION TO SUPPORT LONG~TERM FINANCIAL SECURITY.



ADDITIONAL BENEFITS

ADDITIONAL BENEFITS COVERED INCLUDE PAID HOLIDAYS, SICK LEAVE, DISABILITY INSURANCE, AND WELLNESS PROGRAMS. THE
1199 UNION EMPLOYEE HANDBOOK 2023 ENSURES THAT MEMBERS ARE AWARE OF ALL AVAILABLE BENEFITS AND HOW TO
UTILIZE THEM EFFECTIVELY.

X ork Hours, LEAVE, AND ATTENDANCE POLICIES

THIS SECTION OF THE 1199 UNION EMPLOYEE HANDBOOK 2023 CLARIFIES EXPECTATIONS REGARDING \WORK SCHEDULES,
ATTENDANCE, AND LEAVE ENTITLEMENTS. |T IS DESIGNED TO HELP EMPLOYEES MANAGE THEIR TIME OFF WHILE FULFILLING JOB
RESPONSIBILITIES AND MAINTAINING COMPLIANCE WITH UNION AGREEMENTS.

W/ ORK SCHEDULES AND SHIFT ASSIGNMENTS

THE HANDBOOK DESCRIBES TYPICAL WORK SCHEDULES, SHIFT ROTATIONS, AND THE PROCESS FOR REQUESTING SCHEDULE
CHANGES. |T EMPHASIZES FAIRNESS IN SHIFT ASSIGNMENTS AND THE UNION’S ROLE IN PROTECTING MEMBERS FROM UNFAIR
SCHEDULING PRACTICES.

LEAVE ENTITLEMENTS

LEAVE POLICIES INCLUDE VACATION TIME, SICK LEAVE, FAMILY AND MEDICAL LEAVE, AND OTHER FORMS OF AUTHORIZED ABSENCE.
THE HANDBOOK DETAILS ELIGIBILITY CRITERIA, APPLICATION PROCEDURES, AND THE RIGHTS OF EMPLOYEES DURING LEAVE
PERIODS.

ATTENDANCE AND T ARDINESS

ATTENDANCE POLICIES ADDRESS PUNCTUALITY AND REPORTING ABSENCES. THE HANDBOOK OUTLINES CONSEQUENCES FOR
EXCESSIVE ABSENTEEISM OR UNEXCUSED TARDINESS, AS WELL AS THE SUPPORT AVAILABLE TO EMPLOYEES WHO FACE
LEGITIMATE CHALLENGES AFFECTING ATTENDANCE.

GRIEVANCE AND DisPUTE RESOLUTION PROCEDURES

THE 1199 UNION EMPLOYEE HANDBOOK 2023 PROVIDES A COMPREHENSIVE FRAMEWORK FOR RESOLVING WORKPLACE DISPUTES
THROUGH FORMAL GRIEVANCE PROCEDURES. THIS SECTION EMPOWERS MEMBERS TO ADDRESS CONCERNS ABOUT CONTRACT
VIOLATIONS, UNFAIR TREATMENT, OR DISCIPLINARY ACTIONS.

FILING A GRIEVANCE

EMPLOYEES ARE GUIDED ON HOW TO FILE GRIEVANCES, INCLUDING NECESSARY DOCUMENTATION AND TIMELINES. THE HANDBOOK
EMPHASIZES THE IMPORTANCE OF PROMPT REPORTING AND THE UNION’S ROLE IN ADVOCATING FOR FAIR RESOLUTION.

INVESTIGATION AND MEDIATION

THE GRIEVANCE PROCESS INCLUDES INVESTIGATION BY UNION REPRESENTATIVES AND MANAGEMENT, FOLLOWED BY MEDIATION IF
NECESSARY. THE HANDBOOK DETAILS EACH STEP TO ENSURE TRANSPARENCY AND FAIRNESS IN DISPUTE RESOLUTION.



ARBITRATION AND FINAL DECISIONS

IF DISPUTES REMAIN UNRESOLVED, ARBITRATION MAY BE PURSUED AS A FINAL STEP. THE HANDBOOK EXPLAINS ARBITRATION
PROCEDURES AND MEMBERS’ RIGHTS DURING THIS PHASE, UNDERSCORING THE UNION’S COMMITMENT TO PROTECTING EMPLOYEE
INTERESTS.

HEALTH AND SAFETY STANDARDS

ENSURING A SAFE WORK ENVIRONMENT IS A PRIORITY HIGHLIGHTED IN THE 1199 UNION EMPLOYEE HANDBOOK 2023. THIS
SECTION OUTLINES THE SAFETY PROTOCOLS, REPORTING MECHANISMS FOR HAZARDS, AND THE UNION’S COLLABORATION WITH
EMPLOYERS TO MAINTAIN COMPLIANCE WITH OCCUPATIONAL HEALTH AND SAFETY REGULATIONS.

\X/ ORKPLACE SAFETY PoOLICIES

THE HANDBOOK DETAILS SAFETY STANDARDS SPECIFIC TO HEALTHCARE SETTINGS, INCLUDING INFECTION CONTROL, USE OF
PERSONAL PROTECTIVE EQUIPMENT (PPE)/ AND EMERGENCY PROCEDURES. |T STRESSES THE SHARED RESPONSIBILITY OF
EMPLOYEES AND EMPLOYERS IN MAINTAINING SAFETY.

RePORTING HAZARDS AND INCIDENTS

CLEAR PROCEDURES FOR REPORTING UNSAFE CONDITIONS OR WORKPLACE INJURIES ARE PROVIDED. THE HANDBOOK ENCOURAGES
TIMELY REPORTING TO PREVENT ACCIDENTS AND FACILITATE APPROPRIATE RESPONSES AND INVESTIGATIONS.

TRAINING AND SAFETY COMMITTEES

THE UNION SUPPORTS ONGOING SAFETY TRAINING AND THE FORMATION OF SAFETY COMMITTEES THAT INCLUDE EMPLOYEE
REPRESENTATIVES. THESE INITIATIVES FOSTER A CULTURE OF SAFETY AND CONTINUOUS IMPROVEMENT.

TRAINING, PROFESSIONAL DEVELOPMENT, AND CAREER ADVANCEMENT

THE 1199 UNION EMPLOYEE HANDBOOK 2023 EMPHASIZES THE IMPORTANCE OF PROFESSIONAL GROWTH AND SKILL
DEVELOPMENT FOR UNION MEMBERS. THIS SECTION INTRODUCES TRAINING OPPORTUNITIES, EDUCATIONAL PROGRAMS, AND
PATHWAYS FOR CAREER ADVANCEMENT NEGOTIATED BY THE UNION.

TRAINING PROGRAMS

THE HANDBOOK LISTS AVAILABLE TRAINING SESSIONS, CERTIFICATIONS, AND W ORKSHOPS DESIGNED TO ENHANCE JOB
PERFORMANCE AND MEET REGULATORY REQUIREMENTS. TRAINING MAY COVER CLINICAL SKILLS, SAFETY PROTOCOLS, AND
LEADERSHIP DEVELOPMENT.

TUITION ASSISTANCE AND SCHOLARSHIPS

UNION MEMBERS MAY ACCESS TUITION REIMBURSEMENT AND SCHOLARSHIP PROGRAMS TO SUPPORT FURTHER EDUCATION. THE
HANDBOOK EXPLAINS ELIGIBILITY CRITERIA, APPLICATION PROCESSES, AND BENEFITS OF THESE PROGRAMS.



CAREER ADVANCEMENT OPPORTUNITIES

CAREER LADDERS AND PROMOTION PROCEDURES ARE OUTLINED TO ENCOURAGE MEMBERS TO PURSUE UPWARD MOBILITY WITHIN
THEIR ORGANIZATIONS. THE UNION ADVOCATES FOR FAIR AND TRANSPARENT PROMOTION PRACTICES ALIGNED WITH MEMBERS’
QUALIFICATIONS AND ASPIRATIONS.

® [UNDERSTAND UNION MISSION AND MEMBERSHIP RIGHTS

® KNOW WORKPLACE RIGHTS AND RESPONSIBILITIES

® REVIEW COMPENSATION, BENEFITS, AND \WAGE DETAILS

® MANAGE WORK HOURS, ATTENDANCE, AND LEAVE POLICIES
® UTILIZE GRIEVANCE PROCEDURES FOR DISPUTE RESOLUTION
e ADHERE TO HEALTH AND SAFETY STANDARDS

® ENGAGE IN TRAINING AND CAREER DEVELOPMENT PROGRAMS

FREQUENTLY ASKeD QUESTIONS

\WHAT ARE THE KEY UPDATES IN THE 1199 UNIoN EMPLOYEE HANDBOOK 2023°?

THe 1199 UNioN EMPLOYEE HANDBOOK 2023 INCLUDES UPDATES ON WORKPLACE SAFETY PROTOCOLS, REVISED GRIEVANCE
PROCEDURES, ENHANCED EMPLOYEE BENEFITS, AND NEW GUIDELINES ON REMOTE WORK POLICIES.

How caN | Access THE 1199 UNioN EMPLOYEE HANDBOOK 202 3°

EMPLOYEES CAN ACCESS THE 1199 UNIoN EMPLOYEE HANDBOOK 2023 THROUGH THE OFFICIAL 1199 SEIU UNION WEBSITE
OR BY REQUESTING A COPY FROM THEIR UNION REPRESENTATIVE OR HR DEPARTMENT.

\WHAT ARE THE NEW GRIEVANCE PROCEDURES OUTLINED IN THE 1199 UNION EMPLOYEE
HanbBook 2023?

THe 2023 HANDBOOK INTRODUCES A STREAMLINED GRIEVANCE PROCESS WITH CLEARER TIMELINES FOR FILING COMPLAINTS,
STEPS FOR MEDIATION, AND ESCALATION PROCEDURES TO ENSURE TIMELY RESOLUTION OF WORKPLACE ISSUES.

Does THE 1199 UNioN EMPLOYEE HANDBOOK 2023 INCLUDE CHANGES TO EMPLOYEE
BENEFITS?

YES, THE 202 3 HANDBOOK REFLECTS UPDATES TO HEAL THCARE COVERAGE, RETIREMENT PLAN OPTIONS, AND PAID LEAVE
POLICIES TO BETTER SUPPORT UNION MEMBERS' WELL-BEING AND FINANCIAL SECURITY.

ARE THERE ANY NEW WORKPLACE SAFETY GUIDELINES IN THE 1199 UNION EMPLOYEE
HaNbBoOK 2023?

THe 2023 EDITION EMPHASIZES ENHANCED SAFETY MEASURES, INCLUDING UPDATED COVID-19 PROTOCOLS, MANDATORY
TRAINING ON HAZARD RECOGNITION, AND PROCEDURES FOR REPORTING UNSAFE CONDITIONS PROMPTLY.



ADDITIONAL RESOURCES

1. UNDERSTANDING THE 1199 UNioNn EmpLOYEE HANDBOOK 2023

THIS BOOK PROVIDES A COMPREHENSIVE BREAKDOWN OF THE 1199 UNION EMPLOYEE HANDBOOK FOR 2023, MAKING IT
ACCESSIBLE FOR BOTH NEW AND SEASONED UNION MEMBERS. |T EXPLAINS KEY POLICIES, EMPLOYEE RIGHTS, AND BENEFITS IN
CLEAR, STRAIGHTFORW ARD LANGUAGE. READERS WILL GAIN A SOLID UNDERSTANDING OF WORKPLACE RULES AND UNION
PROCEDURES TO BETTER NAVIGATE THEIR PROFESSIONAL ENVIRONMENT.

2. Workers’ RIGHTS AND BeNeriTS: A GUIDE To 1199 Union PoLicies

FOCUSING ON THE RIGHTS AND BENEFITS OUTLINED IN THE 1199 UNION EMPLOYEE HANDBOOK, THIS GUIDE HELPS UNION MEMBERS
MAXIMIZE THEIR ENTITLEMENTS. |T COVERS HEALTH BENEFITS, GRIEVANCE PROCEDURES, AND WORKPLACE PROTECTIONS, OFFERING
PRACTICAL ADVICE ON HOW TO ADVOCATE FOR ONESELF. THE BOOK IS IDEAL FOR EMPLOYEES SEEKING TO UNDERSTAND THEIR
PROTECTIONS UNDER THE UNION'S FRAMEW ORK.

3. NEGOTIATING WiTH 1 199: STRATEGIES FOR UNION MEMBERS

THIS TITLE EXPLORES EFFECTIVE NEGOTIATION TECHNIQUES FOR MEMBERS OF THE 1199 UNION WITHIN THE FRAMEWORK OF THE
2023 EMPLOYEE HANDBOOK. |T TEACHES READERS HOW TO APPROACH CONTRACT DISCUSSIONS, HANDLE DISPUTES, AND WORK
COLLABORATIVELY WITH UNION REPRESENTATIVES. THE BOOK EMPOWERS EMPLOYEES TO TAKE AN ACTIVE ROLE IN SHAPING
THEIR \WORK CONDITIONS.

4. THe 1199 Union Hanpsook: A 2023 UPDATE FOR HEAL THCARE W ORKERS

TAILORED SPECIFICALLY FOR HEALTHCARE PROFESSIONALS, THIS HANDBOOK UPDATE HIGHLIGHTS CHANGES AND IMPORTANT
ASPECTS OF THE 2023 1199 UNIoN EMPLOYEE HANDBOOK. IT ADDRESSES ISSUES SUCH AS WORKPLACE SAFETY, SCHEDULING
AND HEALTH BENEFITS UNIQUE TO HEALTHCARE SETTINGS. THE BOOK SERVES AS AN ESSENTIAL RESOURCE FOR THOSE IN THE
HEALTHCARE INDUSTRY COVERED BY THE UNION.

/7

5. LaBor LAW ESSENTIALS FOR 1199 Union MemBERS

THIS BOOK OFFERS AN OVERVIEW OF RELEVANT LABOR LAWS THAT UNDERPIN THE 1199 UNIoON EMPLOYEE HANDBOOK
POLICIES. |T EXPLAINS HOW FEDERAL AND STATE LAWS INTERACT WITH UNION AGREEMENTS TO PROTECT WORKERS. MEMBERS
WILL LEARN HOW THE LAW SUPPORTS THEIR RIGHTS AND HOW TO SEEK LEGAL HELP WHEN NECESSARY.

6. ConrLICcT REsoLuTion IN T 199 Union WoRkPLACES

FOCUSING ON RESOLVING DISPUTES, THIS BOOK GUIDES UNION MEMBERS THROUGH THE CONFLICT RESOLUTION PROCESSES
OUTLINED IN THE 1199 EMPLOYEE HANDBOOK. IT COVERS MEDIATION, ARBITRATION, AND GRIEVANCE FILING STEPS, HELPING
\WORKERS MAINTAIN POSITIVE WORKPLACE RELATIONSHIPS. THE PRACTICAL ADVICE ENSURES MEMBERS KNOW HOW TO ADDRESS
ISSUES PROFESSIONALLY AND EFFECTIVELY.

7. CAREER DEVELOPMENT AND ADVANCEMENT IN 1199 UNION JoBS

THIS GUIDEBOOK EXPLORES OPPORTUNITIES FOR CAREER GROWTH WITHIN THE 1199 UNION FRAMEWORK AS DESCRIBED IN THE
2023 HANDBOOK. |T DISCUSSES TRAINING PROGRAMS, PROMOTIONS, AND CONTINUING EDUCATION BENEFITS AVAILABLE TO
UNION MEMBERS. READERS WILL FIND STRATEGIES TO ADVANCE THEIR CAREERS WHILE STAYING INFORMED ABOUT UNION SUPPORT.

8. HEALTH AND SAFETY STANDARDS IN THE 1199 Union EMPLOYEE HANDBOOK

DEDICATED TO WORKPLACE HEALTH AND SAFETY, THIS BOOK DETAILS THE STANDARDS AND PROTOCOLS SET FORTH IN THE
1199 EMPLOYEE HANDBOOK FOR 202 3. |IT EDUCATES UNION MEMBERS ON THEIR RIGHTS TO A SAFE WORK ENVIRONMENT AND
THE PROCEDURES FOR REPORTING VIOLATIONS. THE BOOK IS A VITAL RESOURCE FOR MAINTAINING HEALTH AND SAFETY
COMPLIANCE.

Q. UNDERSTANDING GRIEVANCE AND DISCIPLINARY PROCEDURES IN 1199 UNION WORKPLACES

THIS BOOK BREAKS DOWN THE GRIEVANCE AND DISCIPLINARY PROCESSES OUTLINED IN THE 1199 UNION EMPLOYEE HANDBOOK.
|T HELPS MEMBERS UNDERSTAND HOW TO FILE COMPLAINTS, APPEAL DISCIPLINARY ACTIONS, AND WORK WITH UNION
REPRESENTATIVES EFFECTIVELY. THE CLEAR GUIDANCE SUPPORTS EMPLOYEES IN PROTECTING THEIR RIGHTS AND RESOLVING
\WORKPLACE ISSUES.
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